
Mandatory Sex Discrimination  
Reporting Policy 

 
All Bethany College employees, including part-time employees, independent 

contractors and summer student employees, are mandatory reporters, with the 

exception of counselors and ordained members of the clergy acting in that capacity. 

As a mandatory reporter, if you become aware of possible sex discrimination, 

including harassment, you must inform the College by contacting a member of the 

Title IX Team. Reporting is required regardless of whether the discrimination 

includes students, faculty, staff or visitors of the College. 

As a mandatory reporter: 

 You may report in person, by email, by phone, or by completing the Sexual 

Harassment and Discrimination Incident Reporting Form online When possible, 

you should report no later than the next business day after you are made aware of 

the discrimination. 

 When you report, you may be able to initially withhold personally identifiable 

information (the name of the victim, the name of the accused individual, and 

other identifying details about witnesses, location, etc.), in cases where the 

alleged victim is hesitant to have a formal report made. Subsequently, campus 

officials may need additional information from you. Your job is to cooperate fully 

with campus officials. 

 This policy includes off-campus sex discrimination as well. 

Designated Reporting Offices 

 

Malorie J. Porter 
Title IX Coordinator 

Director of Student Engagement  
and Responsibility 

Bethany College, 1 Main Street 

Bethany, WV 26032 

Office: Student Life—Bethany House 

Phone: 304.829.7064 

E-Mail: MPorter@bethanywv.edu 

Douglas McConahy 
Deputy Title IX Coordinator 

Director of Human Resources 
 

Bethany College, 1 Main Street 

Bethany, WV 26032 

Office: Business Affairs—Cramblet Hall 

Phone: 304.829.7131 

E-Mail: DMcconahy@bethanywv.edu 



Definitions: 

“Sexual harassment” is unwelcome conduct of 

a sexual nature, which can include unwanted 

sexual advances, requests for sexual favors, or 

other verbal, nonverbal, or physical conduct of 

a sexual nature. Thus, prohibited sexual 

conduct can include conduct such as touching 

of a sexual nature; making sexual comments, 

jokes or gestures; writing graffiti or displaying 

or distributing sexually explicit drawings, 

pictures of written materials; calling campus 

community members sexually charged names; 

spreading sexual rumors; rating campus 

community members on sexual activity or 

performance; or circulating, showing or 

creating e-mails, websites or other electronic 

documents of a sexual nature.  

 

“Sexual violence” is a form of sexual 

harassment. Sexual violence for purposes of 

this policy refers to physical sexual acts 

perpetuated against a person’s will or where a 

person is incapable of giving consent, for 

example due to a victim’s use of drugs or 

alcohol. An individual also may be unable to 

give consent due to an intellectual or other 

disability. A number of different acts fall into 

the category of sexual violence, including rape, 

sexual  assault, and sexual coercion. 

See definitions in the Title IX policy for further 

clarification on what constitutes sexual 

misconduct, sexual harassment and sexual 

violence. 

When Speaking with Victims/Witnesses 

In speaking with a victim or witness, you should not promise confidentiality. Faculty and 

staff members do not have a special privilege or ability to maintain the confidentiality of reports 

shared with them. If someone begins to discuss an incident of discrimination, you might want to 

say something like: 

I appreciate your willingness to share this information with me. Please know that I am here to help in 

any way that I can. If you would like to file a formal complaint with the College, I will help you connect 

with a member of the Title IX Team. It is important that you understand that I cannot promise to keep 

what you share confidential, even if you do not mention specific names. If you are still comfortable 

speaking with me, I am here to listen. If not, please let me connect you with one of the College’s 

confidential resources (Counselor Renee Stock at 304.829.7572 or College Chaplain Scott Thayer at 

304.829.7137). Above all, please know that the College takes this matter seriously and wants to help. 

Syllabus Disclosure for Faculty 

The College recommends that all faculty members include the following mandatory 

reporting disclosure statement in their course syllabi: 

“Your professor is a mandated reporter of suspected discrimination. Please do not share anything 

regarding sexual harassment or discrimination if you wish to keep it expressly confidential. Please see 

the College’s Title IX policy in Volume II of the Policy Manual. A hard copy can be obtained in the 

Office of Student Life, or an electronic copy can be found on the College’s website.” 


